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Subect:- Promotion to the post of Technical Officer (OT) at the AIIMS, New Delhi.
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HTITE SS9 / OFFICE ORDER

Consequent upon the recommendations of the Departmental Promotion Committee for the

~ post of Technical Officer (OT) -held on 01.10.18 and its acceptance by the Competent Authority,

Sh.Muni Ram meena, Technical Assistant (OT) is promoted to the post of Technical Officer (OT) in

Level-6 in the pay matrix (pre-revised PB-2 9300-34800 + 4200 Grade Pay) from the date he assumes the

charge of the post of Technical Officer (OT) at NCI, Jhajjar within seven days from the date of issue of
this Office Order failing which it will be presumed that he has denied his promotion.
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In case, if refuse to join at NCI, Jhajjar on promotion against the post created for NCI, Jhajjar
within 07 days from the date of issue of this office order, such act will be considered as refusal of
promotion and promotion order to be treated as cancelled/withdrawn. Accordingly, as per DOP&T
instruction on this subject he will be debarred from promotion for a period of one year or till such
time next vacancy arises, whichever is later. ==
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He will be entitled to such other allowances as are admissible from time to time to the Institute
Employees of his status stationed at Delhi/New Delhi/in the Rural Centre presently located at
Balladhgarh (Haryana)/ NDDTC, Ghaziabad and NCI, Jhajjar, and at any other Centre opened by the

Institute in future. . x .
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He is advised to exercise his option for fixation of his pay under FR-22 (1) either from the
date of his promotion to the post or from the date of drawl of his next increment in the present

" post within one month from the date of issue of this Office Order, provided he has not been

granted Level-6 in the Pay Matrix (pre-revised PB-2 9300-34800 + 4200 Grade pay) under
ACP/MACP Scheme.
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Other terms and condition of his service will be the same as are applicable to other
employees of the Institute T‘

\a\ ")\:\ | =
[f.va.fre/B.S. Gill]
yemEfTS SiferT / ADMINISTRATIVE OFFICER

£ g W AL SHed AR e (\?vﬁ@[) / Sh.Muni Ram Meena. Asstt. (OT)
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1 7w, TS, souik / Head, NCI, Jhajjar

2 aR® JeTHG AfEN), §ET TEe B /Sr. Admn. Officer, CNC

3 NQIMYAT STIHIT, IRYcTel / Establishment Section, CNC

4 oNET ST, §]F Gl B / Accounts Section, CNC

5 |EFg 9w [ /9= /|er / Q'\‘ﬁ&ﬂ?&fﬂm /GPF Section/ General Section/ Estate
Section/ ACR Cell 7

6 TH.HL /TN /Fadal [a9rT/ SC/ST Cell/ Vigilance Cell
7 ST AfiRTe, 9l YIS / Dealing Assistant, Recruitment Cell
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